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Total Number of Cases = 255

olice/non-police) is not being
this report as there is the possibility that
ons can change prior to the investigation
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Types of Analys







Total allegations investigated against non-police
employees = 55
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Non-Police

mental Director to address.




Total allegations investigated against

police = 392

e Standards of Conduct

Conduct Toward the Public = 99
Neglect of Duty = 84

Conduct Unbecoming = 26
Obedience to Orders & Laws = 29
Truthfulhess = 4

* Reports = 12
« BWC Use = 11
» Towing = 10

Unbiased Policing = 9
 Traffic Stops = 6

 Use of Force
» General Excessive Force = 24 (3 TASER)

« Warrantless Searches & Seizures
» Vehicle Searches =9
» Investigatory Stops & Pat Down Searches = 12
» Other Search/Seizure allegations = 21

The remaining allegations are various
allegations and/or collateral issues related to
thmgs like (investigations or response to
traf ICc accidents, uniform regulations, release
Eroperty ) and are detailed in the remainder
his report.









m Sustained m Unfounded




mSustained = Unfounded




 mSustained = Unfounded




m Sustained m Unfounded




m Sustained m Unfounded




Narcotics & Vice

= Unfounded




Major Crimes




Other Units & Unknown

= Unfounded




Standards of Conduct Allegations - Bureau Wide
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Standards of Conduct Dispositions - Bureau Wide

Conduct Toward the Public ~ Conduct Unbecoming
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19%

8%

70%

m Sustained m Unfounded






Search & Seizure Dispositions

« Traffic Stops = 4 Exonerated, 1 Not Resolved and 1 Unfounded
* |Investigatory Stops & Pat Down Searches = 8 Exonerated and 4 Unfounded
 Vehicle Searches = 9 Exonerated

 Building and Other Searches & Seizures = 9 Exonerated, 4 Sustained and 8
Unfounded

m Exonerated m Not Resolved mSustained Unfounded



Use of Force Dispositions
Total Allegations = 26

m Exonerated Not Resolved mSustained Unfounded



Sustained Complaints Against Police
2018-2022




Public Safety
Background Investigations

« Initial application, written testing and eligibility lists are developed by the
Department of Human Resources & Civil Service.

« Human Resources & Civil Service mail out Candidate Processing Forms (CPFs),
with a deadline date, so only those who return the packet are scheduled for
MPOETC fitness testing.

» Due to time constraints, most Candidates who return CPFs are run throq%h a
variety of database searches, including criminal history, civil suits, credi
cheglks,tscc)jaal media, etc prior to a full background investigation being
conducted.

» Candidates are then scheduled for fitness testing and upon successful
comFletlon are subject to a comprehensive background investigation to include
a polygraph examination, drug screen and thorough evaluation based on the

in ornﬁatlon provided on their CPF, polygraph admissions and results of online

searches.
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