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C O N T A C T  U S

https://pittsburghpa.gov/chr/

Q U E S T I O N S  O N
E M P L O Y M E N T
P R A C T I C E S  O R
F I L I N G  C O M P L A I N T S

 If you have questions about your
employment responsibilities or if
you may have experienced
discrimination in employment in
Pittsburgh, please call, email, or
message us using one of the
methods below.

Treating an employee less favorably than others because of
a person’s status as a medical marijuana patient is
discrimination in violation of City Code. This remains true if
a person’s status as a medical marijuana patient is even
part of the reason or motivation for the less favorable
treatment of (or “adverse action” against) the employee.
These prohibitions apply equally to applicants for
employment or membership.  

Best practices for employers to prevent discrimination
against medical marijuana patients include:

taking time to understand how the use of medicinal
marijuana positively impacts the health of their
employees when treating a qualifying condition
how the various roles your employees play in the
workplace may be exempt from permitting a medical
marijuana patient from performing certain tasks
creating policies for how to engage with employees
who are medical marijuana patients
making sure staff are trained in applicable
antidiscrimination laws

Who is exempt from the medical marijuana patient
protections? 

Positions with the Pennsylvania Department of
Transportation or U.S. Department of Transportation
that are subject to drug testing. 
Positions that require the employee to carry a firearm. 
Applicants for positions under a collective bargaining
agreement which addresses the pre-employment drug
testing of those applicants. 
Employees who use medical marijuana on the clock or
on the job site. 

FAIR EMPLOYMENT
PRACTICES
P R O T E C T E D  C L A S S :  
M E D I C A L  M A R I J U A N A  P A T I E N T S

P I T T S B U R G H  C I T Y  C O D E  §  6 5 9 . 0 2  -
U N L A W F U L  E M P L O Y M E N T  P R A C T I C E S

https://pghchr.creatio.com

We offer free training and policy review!

https://pittsburghpa.gov/chr/public-portal


DO end restrictions for employees and
applicants on status as a medical marijuana
patient wherever possible.*

DO develop and distribute a written Medicinal
Marijuana Policy.

DO utilize the Pittsburgh Commission on Human
Relations for policy review before enacting
related policies.

DO inform employees of the preferred way to
disclose status as a medical marijuana patient
should they need to do so.

DO engage in an interactive process with
individuals who disclose status as a medical
marijuana patient at the time of a mandatory
drug test.

DO train managers and human resources
personnel on anti-discrimination laws and
related company policies.

DO apply policies equally to all employees,
contractors, and applicants.

DO continue to conduct drug tests when there is
a workplace accident or reasonable suspicion of
drug use while on the clock or job site.

DO familiarize yourself with the qualifying
conditions medical marijuana cardholders.

FAIR EMPLOYMENT
PRACTICES
P R O T E C T E D  C L A S S :  
M E D I C A L  M A R I J U A N A  P A T I E N T S

N O N - C O M P R E H E N S I V E  L I S T  O F  B E S T
P R A C T I C E S  F O R  E M P L O Y E R S  I N  R E G A R D S

T O  M E D I C A L  M A R I J U A N A  P A T I E N T S

DO NOT refuse to hire any person because of
their status as a medical marijuana patient.

DO NOT discriminate against anyone in terms,
conditions or privileges (such as compensation,
promotion or termination) because of this status.

DO NOT have a policy of denying or limiting
employment because of legal use of medicinal
marijuana.

DO NOT deny someone participation in a
guidance program, an apprenticeship training
program, an on-the-job training program or any
other occupational training program because of
their status as a medical marijuana patient.*

DO NOT require any applicant to provide
information about their qualifying medical
condition, including diagnosis.

DO NOT advertise employment in a way that
indicates a preference against a person’s status as
a medical marijuana patient.

DO NOT discriminate against anyone in ways that
would deprive or limit their employment
opportunities.

DO NOT allow medical marijuana patients to use
the substance while on the clock or job site.

*See applicable exemptions




